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SOCIO-EDUCATIONAL SUPPORT  

OPPORTUNITIES FOR YOUNG JOB EMIGRANTS 

IN THE CONTEXT OF ANOTHER CULTURAL 

ENVIRONMENT 

 One of the main reasons of emigration of young people is a lack of opportunities to 

realize their own potential, to state themselves as full valued individuals. In this aspect, problems 

of emigration appear in the areas of social work and socio-educational support. Problems of 

social or socio-educational support are discussed and presented not enough, concerning young 

have mentioned friendly and positive relationships with people of the same nationality and 

are coming to other country to their relatives or friends who have emigrated earlier and have 

organized their living conditions quite well. Generalizing the research results the activities of a 

organization of cultural activities for immigrants.

Key words:

period of transformations that all post-soviet states faced. The character of transformations in 

the post-communist area of the region allowed the governing political elite of the country that 

exceptional in the aspect that being forced to radically reform economy they have probably 

most consistently implemented neoliberal economy reforms where centralized planned 

economy was being replaced by free market economy thus striving to escape the post-soviet 

impacts living conditions in the society, diminishes the feeling of social stability. It was setting 

off people against each other, deepened social exclusion in the society. It was often thought 

that social welfare in the country would come together with gained freedom automatically and 

democracy would solve all the questions by itself, and when it did not happen the feeling of 

disappointment with democracy emerged. It induced the wave of emigration of people living 

One of the main reasons of youth emigration is the aspiration to realize their potential, 

in the society. The opportunities of professional development, self-realization, career in certain 

foreign countries are wider as far as meeting of self-realization needs as one of the basic human 

needs and conditions of harmonious personality development is concerned. Thus the problems 
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analysed both in theoretical and practical levels. The problems of psychosocial character 

people going to work abroad open new way for discussions, especially since young people of 

national social and economic structures. In the countries, to which young people immigrate, 

in spite of ambiguous evaluation of the phenomenon of migration and the reinforcement of 

immigration policy it is attempted to support migrants through humanitarian institutions that 

attention was paid to economic, political, residential integration, then recently in the discourse 

of integration the formation of cultural exclusions, symbolic resources, “cultural hierarchy” 

The author states that minority groups have lower education and less experience in the labour 

the opportunities of status, income, professional achievements for individuals are important. 

religious communities, groups, etc.), personal integration (consolidation at work, leisure) and 

Successful expression of adaptation and integration of various groups of inhabitants 

is wholesome social participation of groups. Polysemic concept of social participation is 

related to ethnically indivisible civil and political participation, involvement into political and 

of adaptation and integration indicates a situation that makes integration processes permanent 

that can gain different forms and character is one of the essential factors of social integration. 

perceive and plan their career opportunities. The main reason that induces many young people 

Self, self-esteem, the model of value 

attitudes and life priorities. It means that the realization of the attitude towards career depends 

problems, ineffective solution of which can provoke stressful situations for emigrants. Severe 
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Another important factor in experiencing a stressful situation is work organization and 

autonomy and the ability to freely move at work. Autonomy is the opportunity to freely take 

and reduce psychological tension. A frequent cause of stress at work is the problems of work 

distribution that can occur because of an unclear situation at work or ambiguous perspectives 

in the context of new sociocultural experience. 

emigrants in the context of new sociocultural experience.

1. 

emigrants in the context of new sociocultural experience.

2. 

environment. 

3. 

collected during which with the help of open questions have been processed applying the 

method of content analysis. 

The sample of the research has been established applying the methods of target and 

convenience non-probability sampling. Convenience sampling foresees that the most easily 

The samples formed by such way of sampling do not ensure the representativity of the 

results, but it is not the feature of qualitative research either. Another way of sampling used 

in the research is target sampling. Target sampling is the sampling when a researcher selects 

emigrants who have gained the experience of living in another sociocultural environment 

have been purposefully selected for the research. Conducting target sampling the researcher 

selects only those individuals, situations or documents that can give the researcher meaningful 

with young emigrants took place during the visits to these countries (when the researchers 

international events). The employees of the institutions where the visits took place helped to 

organize the meeting with young emigrants.  
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Processing the empirical data the questionnaires were given codes that allowed identifying the 

responses of the respondents.

In the research decision 

social relationships when close unbreakable relationships with close people remain.

The qualitative research approach has been chosen with regard to the phenomenon under 

investigation striving for holistic perception of an individual in a certain situation (emigration), 

to present interpretative, holistic explanation arising from the situational analysis. The method 

of content analysis is qualitative analysis of the content of social information. In the most 

and systemically analysed the peculiarities of the text (information obtained by questionnaire 

survey). The essence of this method is to distinguish certain notional units in the text, calculate 

the frequency of their use, investigate the relations between various elements of the text. 

Processing the obtained research data particular empirical indicators have been formulated, i.e. 

The method of content analysis is used when it is necessary to convert any systemic 

important for social sciences.

The respondents’ answers have been distributed into semantic-logical categories 

investigation. In order to purify the meanings of the distinguished categories in the analysis of 

presented.

2. 

environment. 

sociocultural environment. 

It is becoming clear that the motive of leaving the home country that is most often 

willing to work young people who could not realize their expectations in their home country 

because of various reasons emigrate. As the main reason of emigration the respondents indicate 

 “I wanted to earn for my studies.
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  Reasons of leaving the country (frequencies of statements) 

Another weighty enough group of motives is the wish to know and experience changes 

their country as well and only a small part of already trained specialists go abroad. Twenty-

nine cases of spontaneous resolution to stay in a foreign country have been distinguished. The 

respondents take spontaneous decisions having visited friends (“...to visit friends but stayed 

country, on the other hand, it can be indirectly related to the group of motives of the need for 

knowledge and changes. Analysing the empirical material one more motive of emigration has 

parents”). Since there was only one statement of this kind, it has not been distinguished into a 

of personality opportunities emphasized in the decision theory, which in this case is transferred 

to the context of independence (personal opportunities to live independently).   

The respondents’ attitudes towards coming back to the home country have been analysed. 

the issue of civil identity remains important (“I miss Latvia very much”, “I miss Lithuania”, 

“I often think that I would like to come back”). In spite of the fact that many respondents 

maintain close relations with their family and friends who stayed in the home country the 

communication through distance in virtual space is not enough. The distinguished category 

their coming back to their home country. It is obvious that the differences of subsistence and 

of their home countries  “In England it is possible to earn Lithuanian monthly salary per week”, 

distinct difference between the level of subsistence, people’s culture, social services”. 

Two categories that show the respondents’ negative (or at least neutral) attitude towards 

their opportunities to come back to their home country have been distinguished. Out of these 

two categories  is bigger in the number of statements. It 

their home country, however, it is possible to suppose that it is related to occupation (“I am not 

thinking, I am working and that’s it”), because of short period of living in a foreign country 
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back”, “I am not planning to come back”, “I am not coming back”, “Never”, “I am not coming 

back indeed”, “I don’t want even to think about it”). It is possible that the unwillingness 

to come back to the home country is related to unfavourable life in the home country and 

opportunities to create welfare in the foreign country. 

In order to answer the problem question of the research, what sociocultural problems 

support, it is important to know the respondents’ interrelations both with their compatriots and 

people of other nationalities they meet at work or everyday life. The results of the research 

respondents’ active participation in the community.

 
(frequencies of statements) 

Generalizing the features of the interpersonal relationships with compatriots it is 

possible to divide them into positive and negative ones. Positive communication comprises 

such categories as 

 

of constructive relations based on friendly interpersonal relations, close communication in 

formal environments (work) and informal environments (cafés, relations with neighbours, 

The research has found out that a part of the respondents consciously dissociate from 

emotionally neutral “we are neither friends nor we quarrel, normally, as with others”.

The level of the respondents’ integration in the community of people of other nationalities 

is also shown by their interpersonal relationships with people of other nationalities. It has been 

has revealed a very wide scope of interpersonal relationships 

respondents’ active participation in the community. Interpersonal relationships among people 

of the same nationality are usually characterized as friendly and positive. 
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relationships with people of other nationalities. The following categories have been attributed 

to the respondents’ positive communication with people of other nationalities 

,  and 

respondents about negative interpersonal relations with people of other nationalities the following 

, 

It is possible to presume that the Lithuanians gain more negative communication 

experiences while communicating with their compatriots than with people of other nationalities. 

On the other hand, interpersonal relationships with people of other nationalities are more varied 

(trips, sports activity, festivals), more uniting for common activities and at the same time they 

. Employers’ attitudes towards people of different nationality  

(frequencies of statements) 

on employers’ attitude towards people of other nationalities but also on their relationships 

with co-workers who have also emigrated from other countries of Eastern Europe or Asia. The 

Analysing the respondents’ answers about their co-workers’ attitudes towards people of dif-

ferent nationalities who work together the following categories have been distinguished 

positive attitude towards people of other nationalities. In this case good willing and friendly work-

ing environment positively impacts emigrants’ psychosocial situation and can be treated as helping 

-

-

tionalities are better workers than English people themselves”.
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nag”. It shows that not always adaptation in new sociocultural environment goes smoothly, 

that in these particular cases social support of educational character would be necessary for 

a person. Support would be necessary not only in a workplace but also developing social 

communication skills that would help to constructively communicate with surrounding people.

-

but on the other hand, it weakens their social integration into new sociocultural environment. 

In order to understand what can provoke negative attitude of people of different 

language”, “accent”. It shows that the respondents who participated in the research go to other 

Another distinguished category is  or 

Poles”. However, these statements can be explained by the analysis of the aforementioned data 

with people of different nationality because they do not know the language. 

The part of the respondents has mentioned that emigrants do not differ from other surrounding 

acculturation”. Nevertheless it should be mentioned that the respondents emphasized young 

identity is noticeable and it differs even in a relatively small area of the European Union. 

nationalities is revealed the situations where they have experienced discriminatory relationships 

respect for otherness not only from local inhabitants but also from immigrants and it is related 

not only to democratic traditions of the country but also to individual features of people that 

directly communicate. 
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 Discriminatory situations experienced in another sociocultural environment 

(frequencies of statements) 

statements), therefore, it is possible to presume that the cases of a discriminatory situation are 

related to the lack of the knowledge of a foreign language, culture, customs, however, as the 

The experience of discriminatory situations in healthcare institutions is emphasized 

in the hospital, at the register desk they grimaced, when I said and gave the ID card but didn’t say 

until they found out that I have health insurance”.

listen preachments about emigrants”. 

who because of various reasons come to live to another country. One respondent indicated that 

wanted to send our child to a nursery school, then I felt that we were not very much welcome but 

when they received a phone call from our work, they talked and after a week there was a place”. 

interpersonal relationships with co-workers, employers, unfavourable attitude towards people 

of other nationalities, experienced discriminatory situations) while adapting and integrating 

into another sociocultural environment, therefore, it is possible to presume that the need for 

social or socio-educational support naturally arises for them.
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. Support for emigrants in another sociocultural environment  

(frequencies of statements) 

 The respondents have mentioned very different support that young emigrants receive 

employment agencies and emigrant’s close people, the character of support rendered by them 

is sometimes similar (introduction with the rules and traditions of local life, support with 

The analysis of the research data shows that the respondents are better helped by employment 

need to ask anyone else”. One statement has been distinguished where the respondent indicates 

Emigrants are supported not only by people of their close environment, employers, but 

also by the public sector, the activity of which is regulated by respective social support laws of 

a particular country. 

“they told me at once when to start arranging health insurance”. The second group of services 

buy by instalments”. In fact these are services that ensure person’s social security, let them feel 

socially secure in another country. However, it is also can be considered as usual functioning 
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also for all tax payers living in the country. On the other hand, it reveals that the immigrants are 

not discriminated against because their nationality, work relationships or social status. 

to solve the problems of adaptation and integration they face by people in the surroundings 

and state institutions. It has been revealed that immigrants themselves in new sociocultural 

 

(frequencies of statements) 

In the category  the tendency to transfer the problems for others 

Certain passiveness of young emigrants in solving problems at work has become distinct. 

income, fear not to pay necessary tax for accommodation anymore), social (lack of communication 

skills, incomplete adaptation in new social environment, language barriers). It is obvious that such 

people would need professional support in solving problems in new sociocultural environment. 
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support in their native language in order to facilitate adaptation and integration processes in 

another sociocultural environment (frequencies of statements)

The results of the research show that support in the adaptation in new sociocultural 

with which it would be easier if respective support in their native language was organized. 

The second category according to the frequency of statements is 

communicate with employers in solving work issues, work as consultants in employment 

from the representatives of local institutions, on the other hand, they may feel insecure getting 

information in the foreign language. 

-

these issues are solved, the need for education, cultural activity appears. Some respondents 

have indicated that they do not need any support. 

emigrants in new sociocultural environment receive support both from institutions and their 

close environment. However, it is evident that a person who comes to work to another country 

the processes of social adaptation can go smoothly or they may cause problems that can 

strengthen negative factors of adaptation.
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-

-

face when they start living in new environment, the need for socio-educational support arises.  

- Experiences associated with work relationships that reveal the features of both positive and 

negative interpersonal relationships with compatriots and people of other nationalities. The 

Lithuanians gain more negative communication experiences communicating with their com-

patriots rather than with people of other nationalities. On the other hand, interpersonal rela-

tionships with people of other nationalities are more varied (trips, sports activity, festivals), 

more uniting for common activities and at the same time they make preconditions for integra-

tion into another social cultural environment.

not always adaptation in new sociocultural environment goes smoothly, that in these particular 

cases social support of educational character would be necessary for a person. Support would 

be necessary not only in a workplace but also developing social communication skills that 

would help to constructively communicate with surrounding people. 

in adapting and integrating into another sociocultural environment.  

however, regarding the data of the research it is obvious that they are not usual characteristic 

experience of discriminatory situations in healthcare institutions is the most emphasized.

agencies and emigrant’s close people, the character of support rendered by them is sometimes 

similar (introduction with the rules and traditions of local life, support with accommodation, 

- Generalizing the results of the research it is possible to distinguish the activities of a 

. 

 

, 

.  Stockholm. Royal Institute of 
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. 

SOCIO-EDUCATIONAL SUPPORT OPPORTUNITIES FOR YOUNG JOB EMIGRANTS IN 

THE CONTEXT OF ANOTHER CULTURAL ENVIRONMENT 

One of the main reasons of emigration of young people is a lack of opportunities to realize their 

own potential, to state themselves as full valued individuals. In this aspect, problems of emigration 

appear in the areas of social work and socio-educational support. Problems of social or socio-educational 

practical levels, as well. After the analysis of theoretical issues it was set that stress experienced during 

  
Analyzing the presumptions of emigration of young people it was set that main reasons of 

emigration is the opportunity to earn for living expenses, need to learn more about other countries and 
experience new life challenges. In the most cases the respondents have mentioned friendly and positive 

together organized leisure activities, celebrations, holidays. Research data analysis shows that mostly 

have emigrated earlier and have organized their living conditions quite well. Generalizing the research 

organization of cultural activities for immigrants.


